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ABSTRAKSI 
Penelitian ini bertujuan untuk menguji pengaruh pendidikan dan 
pelatihan, semangat kerja, dan disiplin kerja terhadap kinerja perawat 
secara parsial maupun simultan. Populasi dalam penelitian ini bagian 
medis keperawatan yang terdiri dari perawat PNS dan perawat Non PNS di 
RSUD. Kayen, Pati dengan data yang dikumpulkan melalui kuesioner 
yang dibagikan dengan jumlah sampel sebanyak 120 perawat, dengan 
menngunkan teknik sampling jenuh atau teknik sensus. Uji intrumen data 
menguji validitas dan reliabilitas dengan bantuan program SPSS. Analisis 
yang digunakan penelitian ini menggunakan regresi linier berganda, 
sedangkan uji hipotesis menggunakan uji t dan uji F, dan koefisien 
determinasi. 
Hasil penelitian menunjukkan bahwa: (1) Pendidikan dan pelatihan 
berpengaruh positif dan signifikan terhadap kinerja perawat. (2) Semangat 
kerja berpengaruh positif dan signifikan terhadap kinerja perawat. (3) 
Disiplin kerja berpengaruh positif dan signifikan terhadap kinerja perawat. 
(4) Pendidikan dan pelatihan, semangat kerja, dan disiplin kerja secara 
simultan berpengaruh positif dan signifikan terhadap kinerja perawat. 
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Advisors : (1) Sutono, SE, MM, Ph.D (2) Agung Subono, SE, M.Si 
ABSTRACTION 
This study aims to examine the effect of education and training, 
morale, and work discipline on the performance of nurses partially or 
simultaneously. The population in this study was the medical nursing 
section consisting of PNS nurses and Non PNS nurses in the RSUD. 
Kayen, Pati with data collected through questionnaires distribuded with a 
total sample of 120 nurses, using saturated sampling techniques or census 
techniques. Test instrument data testing the validity and reliability with the 
help of the SPSS program. The analysis used in this study uses multiple 
linear regresstion, while the hypothesis test uses the t test and F test, and 
the coefficient of determination. 
 The results of the study show that : (1) Education and training 
have a positive and significant effect on nurse performance. (2) The spirit 
of work has positive and significant effect on nurse performance. (3) Work 
discipline has a positive and significant effect on nurse performance. (4) 
Education and training, morale, and work discipline simultaneously have 
a positive and significant effect on nurse performance. 
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